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PREAMRir. 


This Agreement mode this _ day of 

1974, by and between the HUDSON COUNTY BOARD OF CHOSEN FREEHOLDERS, 
hereinafter referred to as the “Employer'' and the POLICEMAN'S 


DEIIEVOLEHT ASSOCIATION. LOCAL No. 109,. here.inafter r.eferre^l to 

! •• . v-- ■ . .• •' ■•••. 

as'the ."Association",-has been created for the purpose of harmo’iy' 
and UndcrstandinG,bctvfeen the Eniployer,- 3.nd^ th^',&mpl_oy.e,G^ 

represerited.'by thc'-As'socialion in'’order, that the-operations of 
^He-CorrGbtiQhaT'Facilji’ies' of - 'th§- CoonHyLo-f iHudso'n'.'shA ' prbc'eed- '*• 
'-iri'/an’.’Li'riintGrupted manner'at all" times. 


It is the intention' of both the Employer and the Associ- 
ation that this Agreement effectuate the policies of the New 
Jersey Employer - Employee Relations Act, N.J.S.A, 34: 13A-1 seq,, 
hereinafter referred to as the "Act", and be construed in harmony 
with the rules and regulations of the flev/ Jersey Civil Service 
Commission. 


WITNESSETH; 

WHEREAS, the Association represents a majority of public 
employees in an appropriate negotiating unit as provided by N.J.S.A 
34: 13A-5.3; 

WHEREAS, the Employer and the Association have conducted 
negotiations in good faith with respect to terns and conditions of 
employment; 

IT IS AGREED AS FOLLOWS: , 



ARTICLE I 

RECOGfUTIOM 


The Employer recognizes the Association as the ' 
exclusive representative for collective negotiations concerning 

.. .. ..^the i;.cr^Dis,.3nd,cqnd.itt.on^;.pf.for..;aiT.xJ CT£Ction--pffi&erg. ■■ 

. . bplpw^l^he ranjv'pf SersDant;who ar,e-assi.gncd to. the Employer's'' ‘' 


rdi^' y';-.- -;'L'r “C 

' . . • • • ' . y y*. .••***.’ 

V/.; s'/.-.'-p '' 


; V ' V'-y ^ A 

► >- f ^ .•» iiT* V . 'i *. 4 ' .•)••• 












ARTICLE II 


4 

dues check-off 


Section J. The Enploycr agrees to deduct the monthly 


Association membership dues from the pay of those eraployeos who, 
-^ft'dividually -request, ^ in-v/r-fti’ngj'-thcrt' stfClV deduttiVns’be riadei” 
•Thfi-anpunts-to be’deducted-shall bo-C;ei"tificd-to'-the’EMplo’■yG^\^•■ ‘ 
'by:-tTY2^^T;t-6aswret/Oi?>^thfe:^/\5tbcd5’tfdri',V-5‘'hd-''.thd''a'9'9^ 

f _ ^ s ^ . _ V - < 1 t_ - —_ J.J. 1.J- J-- - l-f. 1. . j.i. .. .. i J j 



Section 2, Any written designation to terminate authori¬ 
zation for check-off must be received in m'iting by the Employer 
and the Association by July 1st, and filing a Notice of With- 
drav/al shall be effective to halt deductions as of January 1st or 
July 1st next succeeding the date on which Notice of Withdrav/al 
Is filed. 


J 


ARTTCLL' III 


HEGOTIATIOH LEAVE 


Section 1, During negotiations for a successor agreement, 


not more than tiir^e'{3) Association representatives shall be ' 


1 ' . .** < *.*• i A • . •••i; * . . I-*’'*'', •• • * yi' 

'.(IxtuVcd from their, normal v/ork. duties-in orcler .to participate •. . 


•_ in hdgotiations-for such time'period’s‘as arc deemed reasonable ’ / 

and necessary.-hy-mutu^l-.;agreerienf between the- Employer--.and'the; • ■ 






ARTICLE IV 


FUIIERAL LEAVE 


Section 1, A death in an employee's ir.mediate family shall 
not be charged against his compensatory days. Time off shall 

• • 

be given from the day of death until and -jncludinq 'the day after 
: theftjneral, hot to exceed-five'.(5) days. ^ •. . 



Niece and Nephev/. 












ARTICLE V 


HOLIDAYS 


Section 1. The present holiday schedule and method of making 
payment in existence In the year 1973 will be continued until 


December 31, 1974, 


' ' ■■■ Section’2.-- •. Effective January 1, 1974 the Employer agrees, to . ' V • “ 


pay cash for'twelve'(12) . hoildays’‘at t1ine and a haVK''Payrient .shall' 

^ ;■ ■ L bc'made by July. Is’t,: 1974 for the p.riof (6)’' hoTidays 'and by; . " 'V. 

.‘i; j;^.,;7,.Dec.cijib^rLl.st,-.197;4^fpr; tlie;rei?^,dl_iing;''hp,ljda_y^ 

y*,'.s^tioh-3.'• 'ilecogni’yihg'that the Jail and Pehi'tentiary '• 


employees v/ork everyday of the year regardless of holidays; the 

* 

Employer shall agree to distribute the tv/o (2) major holidays, namely 
Christmas Day and Hev.' Years Day as days off on a fair and equitable 
basis and consult with the employee as to his preference. 


ARTICLE VI 


VACATIONS 

Section 1, Annual vacation shall be granted str‘1ctly in 
accordance vMth seniority. 


Sectfon 2, The vacation period shall cor.inence January Ist and 
continue until December ,3lst of each yoan. ^ The .vacation allowances . • 

■shall be as foilv/s: . . ' - ‘ 

’■;Up'' tp'the end. of the f'irH^ calender'year>''006^(1) work day 
month. 

■ tine ■^yea'f- tci ehd-'.of five /earV'- 'tv^.hty f iYe :(25) viork. days.'. -';.; 

• • • 

•\ . . After five years - thirty (30)'work days. ••. ' , . 


Section 3. All employees shall receive at least fifteen (15) days 
of their respective vacations during the period from June 15th to 
September 15th of each year, if requested. Employees may take their 
reniaining vacation days to have ten (10) of said days consecutively, and 
If entitled, the^remainlng five (5) days consecutively, if so desired. 

Section 4. Employees shall not be subject to recall on days off 
tumediately prior, or upon return from vacation, unless all vacations 
are cancelled becuase of an emergency. 


Section 5, Vacation for the year In which an employee retires 
shall be as follows: . 

Actively employed from January 31 to June 30 - 15 v/orking days 
Actively employed any tine after June 30 - full vacation. 



APJICL1-. VII 
DCATH BEfirriTS 


Section 1, Members of the bargaining unit who are killed in 

the performance^of their correction duties shall be entitled to 
v 

. receive, three (3).Year's salary as'.a death benefit to be’determined 

.-by the sal ary-payable at the-tfme of-death.o'f-Ihc .o’fficef. . ‘ • 

■ V.’,V -• ^ V ’ •• ; : 

"• and vacation’bay Shall''be'.pa1d'to .thc-’departi]iQnt r.ictibers surviving;,/ • 

'-;r;/■.*...■ • .■ v.:’'! V-;- yh -ii-'-l.t; 

spouse^or .estate v^ithin.thirty {30,)...days^ or.,tlie..terpinat-ion. of.. .. 

.‘v’/ * '• ■ ^ i’ 

• employment 'because of dMth: 

■ r 

Section 3, ■ Members of the bargaining unit who die of natural 

causes v/hile actively employed, shall be entitled to receive one (l)ycdr 
salary payable within thirty (30) days after his or her death. This 
payment shall be paid the menbers spouse or estate. 






ARTICLE VIII 


CLOTHir^ flUNTEiN^r.'CE 

Section 1, Each mDuber shall receive for the year of Oanuary 1, 

1974, through December 31 , 1974, the sum of $300,00 as a clothing 
maintenance, the payment of $1_50.00 of said $300,00 allov.'ancG_ shall 
be made - to each riGraber'.w'itlVih .thirty* (SO)' d^ys’of'the, signing’of ’V 

'• •: • ’• this agreement, -to be used by said'imerub'er .af, hi s’, sol c' and''.Exclusive"", 

■ -optipn- for- the-; maintenance or "such'equipment', .and -or xldthihg ■ crs'.-h'clinV'-;. 

djscretlod' slia) V.^deem '.r.e/isqnable'/;; Jhe".b3lajKe''6f.,$t50.Od;..*^/,^ 
■••’•wi\V b&.paid oaqr. ihfore June 1st, 1.’974^-'. s V:..., 

Section 2; the employer shall provide all clothing to'the Association 
as they deem It necessary. A minium of three (3) sumiier shirts, three (3) 
v/inter shirts and three (3) pairs of pants are to be issued each contract 
year. 


L.. 


ARTICIC IX 

RETENTION OF CIVIL RIGHTS 


Section 1. Employees shall retain all Civil Rights under the 
Jersey State Law. • ' . 



ARTICLE X 


GRIEVANCE AllO rC-ITr^MIOT I’^OCEDUP-E 
Section 1. A ’‘gricvanco" shall be any difference of opinion, 
controversy, or dispute arising bctv,'een the parties hereto relating 
to the alleged violation of, interpretation or application of any of 
the provisions of this agree:ncnt. 


•'•JV. , A' 


'■ Sec.tioii .2/' A grieyande to be considered under' this-,.procedure 
niusV'he’^i.nftiated.-.by, the Vipidy.eo wi.thin -'thirty. {3b). v;ork'ing' days 

• ■» •. ’-vi-; t-; , '•■'v.'.A.;..‘•r*'’,#?'' 

•■■fron'-the-tiriG-tfie^cnipl'oyoe- hitew or. should; HaveTifiown-of‘.its 

7'! • • ‘7'' . Vv- .r.-..- - 

pCCUrQnCOi V -*; 

\^$ect.l6h 3-'. , Failure a‘t ;j3hy.‘Step of .this, pfocedgre to'co^^ '- ■. 

. • . • . . • ■ ‘ ■ * • • 

unicate the decision op a grievance.:shaT1 oernit the aggrieved 

employee to proceed to the next Step. Failure at any Step of 

this procedure to appeal a grievance to the next Step within the 

specified time limits shall be deemed to be acceptance of the 

decision entered at that Step. 


Section 4. It is understood that an employee shall, during 
and notv/ithstanding dependancy of any grievance, continue to 
observe all assignments and applicable rules and regulations of 
the Employer until such grievance has been fully determined. 


t 


ARTICU X 


GRIFVAfr.E A!B ARDITRATIOM PROCEHURF 








STEP OflEi The grievance shall be discussed with the employee 
• involved and the Association representative with the imnediate 

'dcsionate'd 'by/'the i:riipi6yi?r.“';Vhe. answer'-shall be ih . . ' 

'and''jnad.e'.wi thin ‘three- (3.) days' by. such •iiTmed1.g'te,supeFyisdr •... 

'l-.‘ tb'.;tHp;A^ “'A. 'y'.. A'-'-''' iA ' -.y.':- ■-■.y ;'v- ■ 

'■ -■.•v-y... V \'-y ^ ’ 

>i'.C V;'.TUpV-*:- the .'gricva'bcb' iS. no't'-'seltUeid' th'rou^h.’'S'tep'-One the 
'■."’■.‘A *••'''■ .'gani'e' shail";;w^thin*five.'('S)- .vforking' -days ‘bd reduced;-lb writin3 *'^^"1^6 
■ ' 'Association and submitted to the ‘.-.'arden or c(ny.person designated " 

•* t • * 

by him, and the ansv/er to such grievance shall be made in writing, 
v/ith a copy to the Association within five (5) days of submission. 


** 


. V 


•H. 


STEP THREE: If the grievance is not settled at Step Two then 

the Association shall have the right within five (5) working days 
of receipt of the answer at Step Two to submit such grievance to 
the Executive Director. A written answer to such grievance shall 
be served upon the individual and the Association v/ithin seven (7) 
calendar days after submission. 


STEP FOUR; If the grievance is not settled through Step Three then 











ART I an X 


GRlEVA.NCn AHO ARRITP.ATIO:i PROCEDL’RE 
the aggrieved does not elect to pursue his grievance under the 


provisions of the Act, then the Association shall have the right 
within five (5) working days to sub::iit such grievance to an arbitrator. 
The arbitrator shall be selected in accordance with the rules and 


.Ae9dlAt;i.oi^s;of.;..the -Anerjpare Arbitration .A&-5.0'CiatfDn;i:r.- . •• v • 

■'S'cct-iop, 5 .^.- •-.The', arbitrator .shaTT-.have ruTT power.-.to'Ihear- tbe’ -v.- •- 



• Sfic-tian S,'-’ sEach party'.S-han bear its own costs-of the arbitration 
but the costs of the arbitrator's fees’shall be borne by. the Enployer 
end the Association equally. 

Section 7, Nothing herein shall prevent any employee from 
processing his own grievance, provided the Association may be present- 
as an observer at any hearing on the Individual's grievance. 



V 



ARTiar XI 


WAGE DIFFEREMTIAL 


Section K Members of the bargaining unit assigned to the 
Correction Department shall receive a vrage differential of $1,000.00 
per year.over officers assif/ned to.-the Sheriff s.Department and,‘this,.-, 

; ^ • .^sha.tl,;not apply.-to officers-frbm any.;-departmen.t assi.gne’d to., the • • 

■r ‘■•■'f.; ■nnurtV:.- ' ‘ - f- - -'...f-’m-’ 


'coorts." ■' ' .• ‘ '.V - f-'":" 







ARTICU XII 

bullett:! board 


A bulletin Board sliall bo provided by the County 


in the members locker room. It shall be for the sole and exclusive 


' ' Use-.of mfi'rribGrs"'o'f .th.e'’A'ss‘DcTa‘tfbh' in’ coTih'ect'i'bn' \Vith-'F’'/B*'.A'J ‘Matters'; *■ '‘V' 


' •••• ■ ‘ '••.‘pcfsoneul business,'di5^6:niriat-1on,.,and other -triformatioh,.and the’ "• ' 

*' • •• t'jVfl'' - 'r • ‘ -.Js-'r z ti;; 'T- *.•■«■' ^ *i 

'■ i • v.' - V v.• - • . • 

.,•5. .... . ;.i;: •' . t.-.v ' .. ■•.}-. U • , 1 '• •. >. •.•• ‘ ; 

•• ;; • *• •• > ' . ••• ;• •’ .. /-.r ••• •-••• • -• •' • ^ , v r. 






• .* ;■ : '*■ • • . •’ / ■; '.v •' • . . •• y, 

j .i ...* "* *. . * • • • ... ■* •■'m 



i I 


^RTIaE xni 


PARKING FACILITIES 


The County agrees to make reasonable efforts to 
furnish nembors with such parking space as may be reasonably- 

■ ‘''availatJVe V/i thih ^ Vca's'onabte.'proVinii ty’.the! vl.aii ■' ■ . ■. 

-1 t > • • W • ;■ '• ' • 

‘ 

/.*• t**5;<. /.v \ * «/• ^ *< p • t ‘,v ; ^ . s f V^*<• t <•:V,/. V; !*•'*'*’ 

•ft** * * ’ ’••• • *.’**• ‘ ^ 

1 ■ •-’■'■* ■; ■*•;' \v'o--v5':'V' •' '* •■'■* '■'■'■Iv.'- . ■ ..'■.'••yt •. '■ v.'.' " 

* * .V • * . ’ * * . *!*•. . * * ' • . • • , * 

• V. \ • m , * "*■ * ^ • . • 





• ARTICLE XIV 


SICK LEAVE 


Each Member shall be entitled to sick leave fn 
accordance v/ith the following: • • . 

Section’l., ■ Definitions. . ‘ 


■ 1 cave; is'.def..inGd to^rae^'nj.an.absence;/rpm,--,: v, . 

■duty'because of ill ness-* ■■accideht, .-diseasV,: injury'or' the* confagipuy/'.' 
\disii3so-'i«''the- .■•'ember.''S' boaseboiy,' •whic'K, mi glit 'endanger''the, h’ea-l th".’- 


of- the’ather'Mcmbers.of .the-depart'oeni. ’ Cha'rges‘’to’'siC;k leave' shall * 
hbt include an absence from duty for that period of tine during v/hich 
workmen's compensation (temporary benefits, including the statutory 
waiting period) Is received by the Member, in connection vn'th work- 
related sick leave as is more particularly defined below. 

b) Inroediate family shall mean a Member's wife, husband, 
child, mother, father, brother, sister, mother-in-law, father-in-law, 
legal guardian or person standing in loco parentis. 


Section 2, Sick Leave Allov/ance 

Each Member shall be granted sick leave with pay of not 
wore than fifteen (15) working days each calendar year. Notwith- . 
standing the foregoing, any Member who has used all his accumulated 




ARTTCLt XIV 


SICK 

Section 2. Sick leave A11 fiwnncG 

sick-leave and who reeuifes additional sick lesye because of.a . . 
Taa’jor .illness dr- injury not arising from his Gnployiiient, shall bo 
Oranted, sabjoctto proper medical verifiqa’tioat on one occasion only, 
an extension of sick-'leave in accordance'*witb the follov/ing schedule: 
V-'-'** r.ifteen-*('l,65' a.ddi'ticnan' iiarys-'aftcrr' coOTlptioYi oT-the’first 
year and through completion of 'the tenth,year* of service;. 

•' Thirty (30) additional days from the beginning of the eleventh 

' » 

year through the completion of the fifteenth year of service; 

Forty-five (45) additional days after the completion of the 
fifteenth year of service. 

A Member shall be charged with sick leave for his 
absence on those days in which be was otherwise scheduled to have 
worked, 

Where a Member has v/orked more than four (4) continuous 
hours and is required to leave v/ork early because of illness, he 
will be credited with having worked the entire day. If the Member 
has worked less than four (4) continuous hours, the entire day shall 
be charged as a sick day. 

Section 3, Sick Leave Accunulation 

If a fieraber requires none or only a portion of such 
allowable sick leave for any calendar year, the amount of such 


ARTICLE XIV 


SICK LEAVE 


Section 3. Sick Leave Accinnulation 

leave not taken shall accumulate to his credit from year to year. 

Sick leave shall continue to accumulate during such 
times as a Member is on authorized sick leave, viork-related sick leave 
as--a’bovc d^^-1ned» niili'Ur^ T.eave -artd. vacat-ibh - v-^ -• 

.• Eacb-yQ^ber 'shall .be.entitl^d'- to such-adcuinula.ted' sick 



-■ To^'qualify for paynent'v/hile absent on'sick leave, 


each I'ember who v/ill be absent from duty on sick leave shall so 
notify the Warden or Officer in Charge of the Institution assigned. 
Section 5, Medical Certificate 

When a Member does not report for duty for a period 
greater than fivc(5) days consecutively he may be required to submit 
a medical certificate to the effect that he was not physically able 
on the dates of said absence to perform the duties connected with 
his employment. 


ARTICLI-: XV 


SERVICE RECORDS 


Each MGPibor’s service records, coiiimendations and 
general personal file shall be avoilahlo for inspection by said 
■ member-Upoh'-'tfic^additioii-Of• any report'-or other v/riting t-b 
• .such file., notice thereof v/ill-be-iinmediately given the member in 
•■order.-that he may-peasohebi-y .inspect'suc1> v/ri ting; • / 




APJin.i: XVI 

TIMC OFF FOR P.B.A. OPPTCIALS 

a 

Section 1. Time off with pay shall be granted the elected officers 
of the Association in order that they ?iiay attend ,one (1) regular 
P.B.A. monthly meeting. 


.• Section Zi,, ... -T.lme.off. v/ith pay. shall he; granted- .th,e-.P.-8,ft, -State .••• •• v- 
/Delegate.of the A'ssoc.i.atioti' in .order'.‘that'they.-may.attend one'-(l.) 

,;$ta-.tc :ar)d,Qne. .(U .county P/&.,A'./ r;veetin 5 . n!ontfi1yx.,■ v 

’ Section-B-.•; Any employes who 'iS'-duly authorized r.epre.£enta.t1ve ---r • 

•• *' 

••of r.the-.Associ'at-ion r,hal.l-.'be'granted:'.1-eav.C;-.o.fNcibs?ncc5jith 'pay.for'’‘'a'‘';- •’ 

• period not to e>:ceed fivo (5) days in any calender year for the • • 

purposes of traveling to and from State or National Conventions 


.of said Association. 






o 


o 



ARTlCLi: XVII 

SCHOOl.Uin and SPECIAl. TRAHIIMS 

Section 1. The Association agrees to encourage i^^ I'uwbcrs 
to participate in in-servicc courses for professional kK'Vclopernent. 


Section The V/arden irhall arrange all compulsorv courses and 

training prograns, ,in such manner .so* that any Correct ■ 

*' ' ' required tb'c’omplnte-'such cour’se or participate in sO'h' training-prograni ■ . 

■' '■ 

•, ' /Shatl-b'e able to^dp so during his regularly schedulon .toor.ofy.dutyj/. 









ARTICLE XVIII 


mOEVlTT 



Longevity*. 7% for 5 years, 42 for 10 years, G2 for 
15 years, 82 for 20 years and 102 for 25 years. 



• » 







ARTICLF XIX 

TERMItfAL LEAVE 


Section 1, Employees who retire shall receive terminal leave 
inmediatoly prior to retirement. Such leave shall be computed at 
'a‘>ate ^ofTour-'('4),''calGndar'days’'F'dr edcb'caleiidar'-year bf' s'drlVcev''' 
V ' Added’.to'such -leave■■shaH'*'’be.ahy-'conipe.iisa'tory t'Ji!ie.qff;\ind'v^a‘tiQh 

’dutV-wiYith'- ds-;dwed'';.t'6-’t'he'VetlVinj''bi.Vi,ibyqe\'.^termYii^l\'E'e&vo/'^H^^ 
.count toward vacation in the/ingl year .of emplo^ent;'. ■' 




1 


ARTICLE XX 




I 

L 


COST OF LIVING 


Cost of living raise based upon Federal Statistic 
on Cost of living Index. 



r 

j 

i 



ARTICLE XXI 


BILL OF RIGHTS FOR KEt'SERS OF THE 
HUDSON COU.HTV CORRECTION OFFICERS 
AND l^ATRONS 


In response to a long campaign waged by the Correction 


'■Officers .to':safeg'ua'rd • the. ri;gh'is''of' correction ;'officers';ib^lv6d‘'; 


.irr. Dei>a»*tnental investigations^ thc_fcorrcctfon'Depaepten.t has/'. *. 
•'esiib.li'sh'ed 'the frtTloVi'.h^- pro'co’du'r^s /o’''goyfe>in'’ 

m. A 1 AS • A Ik * •* • * ,«•« 


.control- of such 'investigations.' . . . 

• Syc,tipn,t.'; la.c'arpyi'ng -oiit the dut.ies_ imDosey.Mpon.'^hemV^y-.. , 


‘law, members'of the'Department arc involved’ in all manner of _ 
contacts and relationships with inmates and the public. Out of 
these contacts come many questions concerning actions of members 
of the Department, These questions sometimes involve allegations of 
violations of law or serious violations of the Rules and Regulations 
by members of the Department. Such allegations often require 
imnediate investigation by members of the Executive Staff of the 
Department, heads of institutions and divisions and other superior 
officers. 



•f' 


Section 2. In an effort to ensure that these investigations are 
conducted in a manner which is conducive to good order and discipline, 
the standard operating procedure outlined herein is prescribed. Hov/ever 

I 

this standard onerating procedure shall apply only in those cases 
where the investigation or the interrogation is accusatory in nature 



ARTICLE XXI 


BILL OF RIGHTS FOR VL'IIiERS OF THE 
HUDSON CO'JI/TY CORRECTION OFFICERS 
AflD ilATRONS 


Section 2. and/or essontially directed tov.-ard the matter-of 
•'the •menber's prober; jTQFforfnantC'pf diityJ'-H 'dods'l'p'of'appiy.'V " 
minor .violations ;of- tho-Ru-lcs'and Reguiati-ons'/ 'In aTi;/.-.eyen't menbers of 


i j *’• \ I *• • ' . •'*. ' : * • ^ V* *.* • '-r *•* '* •* ' f : 

,,Qf th.efr'duties,.or matters relevant to.- tiicir_fitness,'far.,duty. ..ip'-.-..:: .s . 
'accordance v/ith the prdvisiDns’‘of the Rules add Regulations.oF the 
Department. Failure to do so may result in disciplinary action. 


Section 3, The standard operating procedure mentioned in 
paragraph 2 above shall be as follov/s: 

a, 'The interrogation of t.ho member of the Department 
’shall take olace at a reasonable hour, preferably v?hen he is or. duty, 
unless the exigencies of the investigation dictate otherwise. Where 
practicable, interrogation shall be scheduled for the day-time and the 
reassignment of the member of the Deparb'nent to a day tour shall be employed. 
Compensatory time shall be granted for any time lost by the member of the 
Department. 

b. The interrogation shall take place at a location 

« 

designated by the investigating officer. Usually it shall be at the 
Institution to which the raember of the Department is assigned or at 





ARTICi.i: XXI 


BILL OF RIOHTS FOR ’1E”13ERS OF THE 
HUOSOII CO'JMTY COR^.LCTIOT OFFICERS 
MID MATROIIS 


Section 3. b. the location where the incident allegedly 

.••occunreii'. ••• . '• . •' 

^ . , . . • ; ' . . • ' ‘ . 

• -/■ ‘' Co t^Thff.neinho: ,of.'the iepartRcnt shan’'b''e;in?b.rf;ied'• 

'.of -thG' rianiej 'rank .and-iQ^sijrungpi'fof- -the-officer. charge.of the •• 

jnVe.sJi'gati.oH'.and'all persons pr/sqnt^dUring the in.tcrrogatloji. ^ 

/;• i.-.. * ■ '••• ■' ■■ y' '. 

- -T-he-niember. vOf- the. Dopar'^ent .sha,.ll-.,be ..•.informed . 


of the nature of the.investigation before any .interrogation Commences,. . 
and may include the name of the complainant, if any, The addresses of 
complainants and/or witnesses may not be disclosed. Hov/ever, suf¬ 
ficient infon:iation to reasonably apprise the member of the allegations 

4 

shall be provided. If it is known that the nember of the Department is 
a witness only, he shall be so informed at the initial contact. 

e. The questioning shall not be overly long. Reason¬ 
able respites shall be allowed. Time shall also be provided for personal 
necessities, meals, telephone calls and rest periods as are reasonably 
necessary. 


f. The member of the Department shall not be subjected 
to any offensive language, nor shall be be threatened with transfer, 
dismissal or other disciplinary punishment. Mo promises of reward, shall 
be made as an inducement to ansv/ering questions. 


ARTICLE XXI 


) 




DILL OF RICHTS FOR 1!F.I'3ERS OF THE 
HUDSON COUNTY CORRECTIO;i OFFICERS 
AilO MATRONS 


Section 3. g. The complete interrogation of the member of 
' th6 Depar-tmont,shall-' be'-recorderf mechanicaliy-or by-a Henographer, 
There'shaTl'be no-"afr-the^record" qe-estions.- -AIT recesses calTed 
- duri 05 -^the 'qLicstioiung’ shall-- be- recorded,. • -'v- • 

..hi., if, during -the Gourse .of the interro3a’tion»-..'''t. .... 

•. w:- -• •' ■' .!•. , .. r •. '/ • '■•i- ' 

. becomes -apparent- -tha^L the; member- of. the- ILeDar-trnent. :is: 1 iLeVy. -to.-be ‘ ■ 


a-suspect or the target of .a-criminal .investigation, then-the-'interrogation, 
shall cease and the proper authorities notified, . ■ 

1. The Department shall afford an opportunity for 
any member of the Deoartment, if he so requests, to consult with counsel 
before being questioned concerning an allegation of violation of law 
or serious violation of the Rules and Regulations, provided the 
Interrogation is not unduly delayed. However, in such cases, the in¬ 
terrogation may not be postponed for purpose of counsel past 10:00 a./n. 
of the day following the notification of interrogation. Counsel, If 
available, and a representative of a Line Organization may be present during 
the interrogation. 




ARTICLE XXII 



MILITARY LEAVE 

Section 1, Any employee called into the Armed Forces of the 
United States during national emergency, or drafted, shall be 
given all the protection of applicable lav/s and leave of absence 


shall he granted. 

» •-.» v..' 

■_ Section' 2. ■/ . When’any (nil.itary. compensatipn of .any .empi.oyeo .. 
'.(covered by this'.agreem'ent)''is. 1Vss..than'hi5 salary, ;the,‘ additional 
V.a'rnpuat ihe ''Employer 'rLA- ;■ *!;: ‘'"v\ 

Section.3, ^EnplpyeeS who are. presently/subje'ct.'to existing 
;'-,reE.er;y4 ''.equiren’.ont5 of- the.-. United.Sfa.tGS.or ■Sta.te-.Ap^j.ed.-Forces. -or 
'■Reserves, shall be'covered by the Mil.itary Compensation Agreements 
stated in Section 1 and 2, • . 


ARTICl.E XXIII 


SnvmBILITY AND SAVINGS 


Section I. Should and part of this Agreement be held un¬ 
lawful and unenforceable by any court of cornpetant jurisdiction, 
such decision of the, court hsall apply only to the specific portion. . 

• of.the'Asreemept effected-by such'decision. •. . '■ 

.•'Se‘cf-1bn'-,-2'.7- ^'"■‘'Thi.s'A'gheem'en.t; c.9'n.tiifns‘. t.hg'fehtir'-e' undEi;stahd.1rig'’of, 
thei parties and shall not- be npdified ’for the- duration, of this, 

.Asre^icp.’t;unless by pu-tual consent.'of the- Eiriployer apd- the AssoC-Ution 

‘-tV' ... \ ■'r'.r 





ARTICl.E XXI7 


HiscauiiEons pp.ovisio:is 


Section 1. It is the intention of both parties that this 


• . f. ! \ 


. . - • ;.Agr-nGnept effectuates the-pol.iC'i es, of N.O.S'.A.-. 34: ' s.eq.- •• 

arid,.be construed 'io-harnony. vnth-the^ruies end re-gulatiohs • ;■ • . ' '• 

v;' -V• < • -J: •. ...t'*.-. • ■' .C A-. > .V < ■» * 

A • vth&'Wow j36r-s.cy',Civi 1 Service.Connis&ioh-. • ’i"': •. ^ ' 











ARTICLE XXV 


II0SPITAl.IZ\T10:i MCM.TH lUS'lRAIlCE 


Section 1. The board shall pay the full cost of family coverage 
for Blue Cross» Blue Shield, Major Medical and Rider J-, 


pay.the full 

lifR'ifisurance’.pp.ljcy.for ;,eacti. e!no;l.oyGO,(.t6 bb. decrpa.sod, to'.'. 

^$'2t.S00'.bb uponv-ret-ireinont) 'and a $5,'000.&'0 d.Ga'.t'h 'a'n-d’-disrfiembernient';'; ’•••; '• ; 


■■.Snetion‘2,’: ' '• The board s.f)3l,l 


Cbst-pf-a .$S,000.00. 

■ • • . • I ’ ' . ;; • •• 


• ' pol iiy. to Bb-<aiKe’3-Ved'.v/i7cn -empToyegsreV.'f'resV''' 


‘Section 3. ' . Salary Pension for faniily: That the faniily of any 
P.B.A, rneiTiber killed in the line of duty shall receive ininecfiately a 
sum equal to (2) years salary which will be considered in addition 
to any and all pension or other incidental benefits. 



Section 4, A full dental plan is to be paid by the board for the 
employee and family. 

Section 6. The Employer agrees to provide a full optical plan for 
the employee and his or her families. To provide eyeglasses, examinations 
and other corrective optical devices as may be needed. 



ARTICIC XXVI 


SENIORITY 


Section 1. Seniority - Seniority Is defined as an eajployccs 
total length of service with the employer, beginning vnth his date 


.t V • 

* . *• N • 


' ^ 


S • 


. of hire 

.■Section 2 . .-'In:all cases'-o.f -promofioos, demotions, layoffsv - 
“■ VecaTl'i■ bLii’iding as^MQ'nment, .A'acation' -sehcdu-le's/ahd-otlier':-y/.• 
“s1tii&t1on.s--Wh,Gre'§uj)s-tantiai employee .advantages or-.disady-a'nt^gGS 
..iare'co.ncGrned'.,. employees ydtli-.the 9rcatest,:amoyn.t.o.f ■senigr.fty.'.s.hali'.v;;';, 

*be gWen'prnfcrcnce, provided .employee.,has the.ability to per.forn the - 
work involved. 


Section 3. Seniority for all purposes is defined in accordance 
with Civil Service Rules and Law, 


Section 4. The employer agrees that where circumstances permit 
day-to-day work assignments of employees will be aade in such a 
manner as will provide senior employees with experience that v/lll 
Improve his ability to qualify for promotions in line with his seniority 

Section 5. In event of layoff the State Delegate, Local President, 
Vice President, Secretary, Negotiating Chairman, and Department Delegate 

shall be the last to be laid off and the first to be recalled after 

* 

layoff. 



ARTICLE XXVI 


SENIORITY 


Section 6. The employer shall maintain an accurate, up-to-date 
seniority list showing each emnloyee's date of hire, classification 
■a-nd-pay.rate-and shall furnish copies'of same-to the LocaTupon- ”• 
requpst^- •.. •• ■ • •• '■ •' 

■■■Sectibh'"?,'': •'Th’e •e’rrpVbye’r shall nroraptly a'dyi’se the appropriate 
■ L&c'aT ■fbpresent'ativG' of'-a-ny-c’haVigVs A^hlch' hKi'Gss'itate'a'pcndi'aehtVto 
itKe"seniority lis.tf ' • •. • ' • ■ ‘ V- ‘ ‘ • 


Section 8. Employees to be laid off will receive 45 days notice 
or 45 days pay in lieu of the notice. 


> / 



> 


! 

1 

L 


ARTICII mil 


COST OF pp.i:iTi;in contract 



Section,]. The board and the local each agree to pay on-half 
(1/2) of the costs for the final printing of this agreement in 
booklet form,’/-The-Jbcal will -prepare- the contracf form and .submit■ .• ' •••- 

'names of "printers to the Coar'd for selection; / ; J-. •. ' ^ • 

rt'ij- ■; ‘W"«v/ •’ *, :• ’•••• '• -' ' 'r;'*, ■■ '■'f' '•‘‘A'"' , 

' ... .* • V i.-. - „•••* ■- •-••r• 











r 

i 



ARTiCLt: mnii 


VACAi>'ClES 


Section 1. In the event of vacancies in the ranks of Deputy Warden, 
Captain or Sergeant, due to retirc^nent, death, discharge, promotion or 
•voluntary sevcra'hcd/'frorrthe'.Corrcct'idn Department, such ,vacancies*;5hal_l 
fbe filled with-in'sixty; (60) ■day5_o'f the effective.date,from the.existing- 


■Divlf;5ct^iCe;ri£^S.; 




•Section -If nb Civil •Seryicb'-T.fsV'f.dr .each-of- the;n^n.ks'.enunvena.ted 

;'iih'‘Secti’or7'.'l .■''above’ exi’stk'-’^t the.'time-^bf'-tH’e vacff'ncyy ..ttiC''Enip1oye'r''' 


shall request or'call for iuch test Within thirty (30) days of the 
effective date of the vacancy and such vacancy shall be filled within 
thirty (30) days of the promulgation of a list resulting from the said 


test 




1 


'[{ 


Ml lu.l /XIX 




« , • . • * , 


S$;i 

CPU 

i'flt 

SC:.. 


'n-, Slii. 

•Ui 


jlUlljr^ 

^'-ti 1. The work day sludl of not more than eight 

' -utive hours in a twentyMunr lioyr period, except as mutually 

' -i to by the parties. 

■'ll 2, The work week ^hult r'>nsist ofi 

Jo*;'.!" ' (. 1 ) yor^ followed 

. by tv/o.-(2) c-on'.»^Mjnve <lays off. ' ‘ 

- l ive (!;)' i^prk'dayS'.’VdVTpt^e^ ! 

■' : • ■ ^fy}. of^JSaturd.vv Sunday) ' • •. . ; 

.*>*^*'* « •* ' * • <• *• *•'* 

. :'.MV -^1' ■il/v:/(j_.st'£.t.ed. hpur,?, iHList''first 

'lotiated'with this*'hargaltHh'.i unit; ’ ' 






ARTICLE XXX 

CALL IN TIVE 


Section 1. Any employee v/ho is requested and returns to 
•work during periods othnr than his regularly scheduled shift shall 
- ' ■ be'p3fei,me and, one -half' for. such worl; and .guaranteed- not less than 

• four (<!-)'hours pay', regardless of the.-nunher of hours.actually 
' ■■'»‘wory;ed; ■-.Tf-;theIcfipToyee’’s■;calltime .wor.L''assian;f.sht'arid' his^;- 
' ' ■ ..-regular ■gh1ff cv.erlap,;-he-shall bG. paid time and, one .half for--the- 
y;:;,;*..'first.t,v/6 hours .-^o'f >,'OrIr.-- -The,reafterV\fpr.; tti'^ balance't>i;.:hiX;r'egul;a'r^^ 
• . . work shift he shall be paid at the -appropriate rate. • . ' • 




ARTICLH XXXI 


COURT ACTION AGM-IST ME'IBER S 

Section 1. In all civil actions in which a Member is a 
defendant for conduct arising vn'thin the scope of his employinent* 
the Employer shall at its cost and expense furnish him coinpentent 
•counsel to defend him tbro’ugh trail and appea.l and___in the event 
of a oi*dcjcnient against_himj the. Eiiiployer will .-ihdenin’iry [iini,.except” 
.]ih cases'^ of .criminal or .ihtentioha.l vfrong." ‘ . 

Section • .-la the-.6VGnt thdt'-a-Itoibeh should'choose to re-t.a-ih'• 
•■private' cbunsQj-^^'.hG"way, do ;_sc)' at his’exp'ense except vlKerc it’..is.' ..’./■.j 
’•■fncoh's.istent v/ith”'or''cqntfayy • tp fhe' Eni'p-loyeVs'ihtere'st-’ar.'.insurahcb 


coverage. 




Section 1. The following nalni'y jxliodule si:. - 

for the period comnoncing January li VJ7A throj;, ..•=£:^r5“ -;. 



Appoi ntnien t . -T st; Y fear 

■$n,DOO.OO ., ■ ' $12;000.'00 



J. . • • 

• '".'gmS'Year, 


■'$13',000.c: 








ARTICLE XXXIII 


KAN.UE?’ENT RICRTS ' 


Section I. The employer hereby retains the right to manage and 
control its Correctional Facilities and in addition retains the right 
to hire and promote, Futhcrmoce the Employer agrees to consult the 
,Association regarding (natters .involing.changes in working-conditions..-•. 
-af.Foct-ing'.the’employees-; . '• .. ' •. ; • 

.•Sect\6n''2-.- •- The Employer'.shall' not-d’ischarge- nor ■discrlmfn'ato-'in'--any • 
vfay' against..ahy-.Emplovee for’.tssocia'tion activity ;br Associ*at10ti member- 
‘ghip -as:-'Vdng-as’'this/:activH^''*d^^^^ npt^^^^■'ar3y■'v^ay;,disrupt the'nbtmM ' 
operations of the Institutions, ’ . , ’ 


* * ^! 


Section 3. The rights of both the Employer and the Employees shall 
be respected and the provisions of this agreement for the orderly settlement 
of all questions regarding such rights shall be observed. 



* ^V1 








• 1. 







ARTICLE XXXI'/ 







COMPENSATORY PAYS OFF 

Section 1. Each Eiiiployee shall receive five (5) Compensatory days 
off during the contract year, These days are to be taken on an individual 
basis. A request must be niado in v/riting at least thrce(3) days prior 
to the date requested, except in case of emergencies. 





% 




r 

* 



ARTICLE XXXV 


•• • k S » • 

na over the, Interpretallo^' ''' 


-;c.- • 


,| .(jilil iCAtion. 


ASSOCTATio:i -e'!Ployi:r com;uttee 

Section 1. ^ comittcG consisting of representvaives of tin' 

4-t ^ ■ ilV'' n'iwin- 

tne Assov slidll be established for the purpor.o of reviwii'’' 

istratiC'H Agreenent and to resolve probler.i'; that may ari''’ 

... , „ (,n(. Inten- 

comraittev- r,i 2 et when necessary and required. Those niecting’ ■' ' 

. . . . liK'intlation. 

aeq-to .t\\ .^^.,55 grie.vahcG..prpcqdures or to. be coiisidcred-.caMl' 
meetings.. ' ‘ 

Section : yhg purpose-and" intent ofsucii meet in.-j'v is'toje--' ■ ‘ 

emplo^neun fcTations through coriTOunicfltions.betv.;een the Emplp.V’i' i'”' 

Ass.q.ciat on..such ina.tters./i-s.:-.. •.,»■ 

• L":*-' ■ i,- ' ■- . 

t^K.,,»Oiscussion questions arisi 
of this agreement.' 

/L. \ * ' 111 • 

\°^’‘\t,Dissen'inatinating general information of interest 1*’ ' 

fr^\ i , -nr'iJ'S their 

l^-'sv^^Giving Association representatives the opportunity ' 

views or to make suggestions on subjects of intern''t * 

the bargaining unit, 

i^\ I i■ I Miiditions 

notify the Association of changes in non-bargali'<h''‘ 

, I,, 1 , ,';inployees 

of employment contemplated by management which may n'l' 

In the bargaining unit, 

(®^*'\..The prmotion of education and training, 

/f\ . and supplies 

'*'*.*...The elimination of v;aste and the conservation of ri'**’' ' 

^9^*‘’. .*The improvement of working conditions, the safegu-n^^ 

sipeogthening 

and prevention of hazards to life and property and 
of the morals of the employees. 


,,i cMployccs of 





ARTICLE XXXVII 


DIFFERf^NTIAL RAIIKS 

Section 1, A 20% diffcrmtia'l shall be established betv/een 
all existing ranks and shall be adjusted accordingly vfhenever 
a new rank is established. 









Section 1. Time and a half shallbe paid for 15 minutes prior 

to the commencing of each shift. This time shall be called Line. Up Time. 


Section 2. 
basis. 


Line Up Time shall be paid in cash on a quarterly 






0 


o 


Section 1. 


ARTICli: ’aXXIX 

pFH^ioiis 

Pensions shall be granted as follov/ing; 

20 years fo service retirement at 1/2 pay. 
30 years fo service retirement at 3/4 pay. 
40 years of service retirement at Foil Pay. 



Af^TIDl.E nXX 


associ-mig:i rights 


Section 1. Authorized representatives of the Association, not 
to exceed three {3} shall be poivnittcd to visit the v/arden and 
Director of institutions .for the purposes of ascertaining whether 
or not this agreement is being.observed.' This right shall be excerised 
reasonably. The Assoc.iation representatives -shall not .impede institutu-iOn 
•-operations'-at any-tine.' Additionally,'representatives of the Association 
‘shall be allowed to visis with ir'cinbers of the bargaining'unit for the 



*••••• •' #*« .•••*• 
jjurpo'ses‘of grievances'a'nd the'like provided 


however. 


the Vlardchs Office 


is. put.on notice of such visit, 


Section 2, The President of the Association or his designee shall be 
assigned a special duty and except in cases of emergency shall be 
entitled to devote 1/2 day per week or at the discreation of the Warden, 
one day every other v;eek to administer and enforce the provisions of this 
agreement. 


Section 3, A.maximum of three (3) officers selected by the .Association 

shall be permitted to attend seminars, v/orkshops, con ventios . etc, for a 
period of time not to exceed three (3) days each with straight time pay 
only if absent during the normal schedule of working time. 

Section 4, If the employer has to reprimand a officer, it shall* 
be done in a manner v’hich v/ill not embarrass the officer, before any 
other officer, or the public. 







ARTICI.L' XXXXI 
RLTROACTIVITY 


Section 1. All agreements made herin relative to wages and 
other fiscal benefits as agreed upon subsequent to January 1st, 1974 
shall be retroactive to January 1st, 1974. 








ARTICLE y.VMU 


duratiq:j of f\cpj.v:cni 
\ 

Section 1. The provisions of this agreerr.ent shall be effective 
January 1st, 197*4 and shall continue and reiiain in full force and 
effect to and including Oeceriiber 31, 1974, when it shall expire unless 
an extension is agreed to by both parties and expressed in writing 
prior to such date. 

i'h witness 'i/HEREOF; 


HUDSON COUNTY UOARD OF 
CHOSEN FREEHOLDERS 


POLlCEIiAN'S BENEVOLENT ASSOCIATION 
LOCAL Ho. 109 


ARTICLE XXXXl 


Section 1, 


RETROACTIVITY 

All agreements made herin relative to wages and 


other fiscal benefits as agreed upon subsequent to January 1st, 197A 
shall be retroactive to January 1st, 1974, 



